
Consistency may be a rather dull 
virtue, but it has its moments. 
When a company presents itself in
a visually consistent way, it helps 
to create a strong visual brand. 
Over time, any communication 
from that company will be 
identifi able just from the way 
that it looks.

But that doesn’t mean that you 
have to throw out all of your 
existing literature and start again 
from scratch.

Standardising corporate literature 
is a gradual process. It can involve 
building a ‘library’ of elements 
that defi ne your style – typeface, 
colour, images, graphic elements, 
unusual format, etc. Such a library 
can give just the right amount of 
consistency, but retain enough 
fl exibility to help prevent the 
consitency from becoming dull.
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IntroductionRecentl  AWARDED  with 5 stars from the AA, Bristol’s best kept 
secret Berwick Lodge provides a stunning location for your wedding and 
offers a totally bespoke service to create the wedding of your dreams.

Set in 18 acres of garden and woodland, yet only minutes from the  
M4/M5, Berwick Lodge offers an exclusive, secluded and private venue 
for you and your guests with service that’s second to none! The beautifully 
renovated building and grounds offer many features such as an orchard, 
fountains and summer house.

wedding. You as individuals are very special to us!

Wedding receptions ing RECE PT IONS  can be held in our stunning restaurant 
for dining for up to 80 or 150 for an evening party. Alternatively a special 
marquee can be held on the lawns of the hotel for up to 400 people. 

Berwick’s experienced Events Team can organise a wide range of 

are familiar with Berwick Lodge and its grounds. 

Berwick also has its own helipad, for any bride and groom who wish  
to arrive or depart in style!

A5 landscape wedding brochure

taste

Berwick LODGE  was lovingly restored and 
renovated by owners Fevzi and Sarah Arikan 
to create a stunning and totally unique 
boutique restaurant with rooms, set in  
18 acres of secluded gardens and woodlands.

 Berwick Lodge provides the perfect luxury venue 

or private parties plus business meetings and 
cookery courses in the dedicated conference suite 
and cookery school. 

 Whatever the reasons for choosing to enjoy the 
Berwick Lodge experience, you can be assured 
of our highest levels of individual attention and 
personal service which make you want to return  
to see us again and again.

, Executive Chef, runs the stunning 
Berwick Lodge Restaurant. 

 Chris has built an outstanding reputation in the 
region over many years. His team delights in 
dazzling the taste buds with fabulous dishes 
inspired by the very best of classic European 
cuisine. The regularly changing menu has been 

 To complement our fabulous cuisine, our highly 
experienced Sommelier will guide you through 
Berwick’s extensive wine list – one of the 

champagnes and a range of premier, grand cru 
and grand cru classe wines.see

Concertina-folded mini brochure

A blossoming romance
Where indulgence blossoms

BEGIN THE STORY  
that will last a lifetime here at 
Berwick Lodge, by marrying the 
person you love in the romantic 
seclusion of the South West’s 
best-kept secret.

Berwick Lodge offers a beautiful home away from home 
that can be exclusively yours to hire for you, your family  
and friends. You are invited to play host to a celebration 
that’s entirely your own for the day. Take our wonderful  
venue, and host a small and intimate ceremony or reception  
for up to 80 of your nearest and dearest. With a backdrop 
of stunning, natural beauty and a magnificent country 
house that resides in its midst, this is a place where special 
experiences happen and everlasting memories are formed.

Our Mews building, converted from the original stable 
block, is licensed for ceremonies for up to 80 guests and 
our beautiful restaurant Hattusa also holds up to 80 for 
a sit down reception and 120 for an evening party with 
entertainment.

YOUR STORYABOUT BERWICK LODGE

This magnificent manor house started life in the 1890s. 
Privately owned, it was admired for the flourishing rose 
gardens that grew within its walls. Today, Berwick Lodge 
has become more enchanting than ever. Restored to its 
former bloom, owners Sarah and Fevzi Arikan followed an 
inspiring vision to create something truly special, where 
admiration lives on and memories seek to flourish.

Elegant style has been combined with historic richness 
to form a luxury country manor hotel with 14 individually 
designed rooms and award-winning fine dining. You have 
a special experience waiting for you on your arrival to 
Berwick Lodge – one which blends good food and fine 
wine with high quality service and a warm, welcoming 
ambiance.
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Make our house your home, and together, we will create 
those everlasting memories by planning an event that is 
completely personal to you both as a couple.

“ We both would like to say a massive thank you  
to everyone at Berwick Lodge for making 
our wedding day so special, we both had 
the most wonderful day and have amazing 
memories which will stay with us forever! 
Thank you also for all your help and guidance  
with organising the day and making everything  
so easy for us.”
JESS & JAMES

DEEP IN THE HEART  
of the South West, nestled within 
the exquisite surroundings of the 
British countryside with views  
that reach across to Wales, is 
Berwick Lodge – a hidden secret 
just waiting to be discovered.

Hattusa Restaurant has been designed to blend fine 
dining with a luxury sense of relaxation, bringing a real 
sense of delight to all who come to dine here at  
Berwick Lodge. 

Enjoy fine food amidst stylish architecture, and a 
welcoming atmosphere that greets you the moment  
you enter through one of the stone pillar archways.  
Hattusa is a place where culinary inspiration comes to life  
to create a unique dining experience delivered through 
high quality service.

Roux Scholar, Paul O’Neill and his team of chefs love what 
they do and are true to their art. The à la carte menu, 
tasting menus, afternoon teas, lunch and a more informal 
bar menu all promote the Best of Modern British cuisine.
At Berwick Lodge, there is an ongoing passion to support 
local producers where we can and the dishes on our 
seasonal menus are very much inspired by the produce 
available right here on our doorstep.

Our delicious food wouldn’t be complete without the 
complement of a glass of fine wine. Our unpretentious 
collection of wines from across the globe is hand-picked 
by our passionate Sommelier who can match wines 
specifically to your palate and the dishes on your table.

RESTAURANTABOUT BERWICK LODGE

This magnificent manor house started life in the 1890s. 
Privately owned, it was admired for the flourishing rose 
gardens that grew within its walls. Today, Berwick Lodge 
remains more enchanting than ever. Restored to its 
former bloom, owners Sarah and Fevzi Arikan followed an 
inspiring vision to create something truly special, where 
admiration lives on and memories seek to flourish.

Elegant style has been combined with historic richness 
to form a luxury country manor hotel with 14 individually 
designed rooms and an award-winning fine dining 
restaurant. Blended together with good food, fine wine 
and high quality service amidst a warm, welcoming 
ambiance, you have a special experience waiting for you 
on your arrival to Berwick Lodge.

Application of new corporate identity 
(designed by Berwick Lodge’s website 
designers) across printed materials

Application of Berwick Lodge’s ‘launch’ 
identity (designed by other designers) 
across printed materials

210mm square 
wedding and hotel brochures
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Family issues?

We offer the  
first consultation 

completely free  
of charge

Davies and Partners Solicitors

We can help you find a solution

In general, compliance means conforming to a

specification, standard or law that has been

clearly defined. In commercial terms, there-

fore, Compliance as an issue covers a myriad

of aspects of any business. 

Managers need to ensure their commercial

activiti
es do not inadvertently fa

il to conform to

current requirements. The consequences of a

failure to appreciate the full relevance of certain

Acts and Regulations can be severe. As well as

the financial implications of having to unravel

commercial activiti
es, breaches of this nature

frequently carry c
riminal penalties, with liability

sometimes resting with individuals as well as

the company. Offences of this type are often

strict liability, 
meaning that no intent needs to

What is Compliance?

“Welcome to the first edition of

Comply, a
 newsletter fro

m the specialist

compliance team at Davies and Partners

Solicitors. Comply aims to provide some

insights into current live
 compliance

issues as well as show how our 

specialist legal expertise can help you 

to find practical solutions to problems

which can be extremely complex. 

From our offices in Bristol, Gloucester

and Birmingham we offer a tailor made

service to suit each of our national and

regional clients. Each issue of Comply

will aim to provide you with a useful and

accessible update on legal developments

on Compliance issues. In this issue we

look at Health and Safety at Work. 

If there are any topics you would like us

to cover in the future then please let us

know. ”
Greg Tay-Lodge

Partner

be shown, and a lack of awareness, or 

ignorance, is of course, no defence.

Members of Davies and Partners’

Compliance team have up-to-date knowledge 

of a broad range of compliance issues facing 

businesses and experience of working closely

with our commercial clients to work through

legal compliance issues that arise during 

innovative projects. Our team’s advice can 

provide clients with peace of mind and time to

concentrate on running their businesses.

As Compliance covers a wide range of

issues, so the Davies and Partners team has 

a wide range of expertise, including Health and

Safety, Financial Services, Care Standards, 

and management of Information.

Greg Tay-Lodge

Nigel Tillott

Sarah Whittock

Diana EamesTHE COMPLIANCE TEAM

Spring 2008 · www.daviesandpartners.comComplyDavies and Partners Solicitors

Financial Services

The stringent requirements of the Financial

Services and Markets Act 2000 (FSMA) and

its associated raft of secondary legislation,

are not just of concern to banks and other

businesses for which provision of financial

services is their core business. 

Section 19 of the FSMA states what is known

as the “general probation”, th
at “No person

may carry o
n a regulated activity

 in the United

Kingdom, or purport to
 do so, unless he is

(a) an authorised person; or (b) an exempt 

person.” This begs the question: What is a 

regulated activity
? Schedule 2 of the FMSA sets

out the scope of activiti
es that secondary 

legislation may regulate. For instance, clause

12 of Section 2 which lists Instruments creating

or acknowledging indebtedness, as well as the

more predictable: (a) debentures; (b) debenture

stock; (c) loan stock; (d) bonds; (e) certificates

of deposit; also includes (f) a
ny other instru-

ments creating or acknowledging a present or

future indebtedness. This potentially has

extremely broad scope.

The current scope of regulated activity
 is set

out in the Financial Services and Markets Act

2000 (Regulated Activiti
es) Order 2001 (‘RAO’),

and includes specified activiti
es, specified

investments, exclusions and exemptions. The

descriptions of activiti
es listed in the RAO are

not always entirely easy to navigate. 

It is imperative to get specialist legal advice

at the early s
tage of any contract which might

potentially fa
ll within the scope of the FSMA and

the RAO to ensure that any necessary authority

is obtained at the outset. More frequently, 

however, clients may prefer to review proposed

contracts so that they do not fall within the

scope of FSMA regulation. 

BRISTOL

135 Aztec West, Almondsbury, B
ristol BS32 4UB

Tel 01454 619619 · Fax 01454 619696

BIRMINGHAM

5 Highlands Court, C
ranmore Avenue, Solihull,

West Midlands B90 4LE

Tel 0121 711 7107 · Fax 0121 711 4851

GLOUCESTER

Rowan House, Barnett Way, Barnwood, 

Gloucester GL4 3RT

Tel 01452 612345 · Fax 01452 611922
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“2008 has already proved an exciting

year for the firm. As you will see in this latest

Spring edition of Advocate, we have recently

relocated our Solihull office back to the

heart of Birmingham City Centre. The new

offices will enable the firm to expand its full

range of services and will provide better

facilities for our clients.

April 2008 also marked the 20th 

anniversary since the firm was founded. 

I’d like to echo the comments made by our

Chairman Tom Brennan, and thank all our

Personal Injury and Clinical Negligence

clients for their support during that period. 

Our specialist team has seen consider-

able growth in recent years and we are now

delighted that our personal injury and 

clinical negligence work represents almost

20% of the firm’s business.

Also, in this edition of Advocate we focus

on the difficult and often distressing issues

surrounding Road Traffic Accidents. 

In particular, we consider cases where the 

victims are hit by uninsured drivers.

I hope you’ll find Advocate interesting and

informative and if you would like us to focus

on any particular issues in future editions,

please let me know.”
Ewan Lockhart

Partner

Davies and Partners has relocated its

Midlands Office back to the heart of

Birmingham City Centre. The official opening

of the newly refurbished offices took place in

April and was carried out by the President of

the Birmingham Law Society, Sukhdev Bhomra.

The new prestigious City Centre location 

provides larger offices for our staff and

improved facilities for our clients and the move

will enable the firm to expand its full range of

legal services further.

Commenting on the move, Davies and

Partners Chairman, Tom Brennan said, “We are

delighted to have relocated our Midlands office

back to the heart of the Birmingham business

community. This is a very central location which

will enable us to expand our full range of 

services to both commercial and private clients.

The move demonstrates our commitment to the

Birmingham area and will enable us to continue

to attract the highest calibre of lawyers to help

expand the firm further in the future.”

Davies and Partners moves back

to the heart of the City!
AdvocateDavies and Partners Solicitors

Personal Injury news ·Spring 2008 · www.daviesandpartners.com

Tracy Edwards
Tim Carter

Greg Tay Lodge
Lorna Lymer

Davies and Partners Solicitors celebrated its

20th Anniversary in April.

Since the firm was launched in Gloucester in

April 1988, it has opened a further two offices

in Bristol and Birmingham and it has seen its

turnover grow ten fold over that period. The firm

is now one of the leading law firms in the South

West and Midlands, with a total of 89 fee 

earners and 25 partners. 

In recent years we have developed a national

specialism in clinical negligence, which now

accounts for 19% of the firm’s business. 

Our 13 strong, specialist clinical negligence

team contains a number of the UK’s leading

clinical negligence lawyers. Over the past 12

months the number of new cases started by the

department has risen by 23%. Commenting on

the celebrations the firm’s Chairman, Tom

Brennan said:

“We’d like to thank all our clients for their

support over the last 20 years. The firm has

seen excellent growth over this period and we

are looking forward to continuing that growth

and development in the future. We are very

proud to be able to offer our clients some of 

the country’s finest legal talent.”

Vintage celebrations 

for 20th anniversary

BRISTOL

135 Aztec West, Almondsbury, Bristol BS32 4UB

Tel 01454 619619 · Fax 01454 619696

BIRMINGHAM

Latham House, 33–34 Paradise Street,

Birmingham B1 2BJ

Tel 0121 616 4450 · Fax 0121 643 3928

GLOUCESTER

Rowan House, Barnett Way, Barnwood, 

Gloucester GL4 3RT

Tel 01452 612345 · Fax 01452 611922
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in brief
Davies and Partners Solicitors

Tracy Edwards Lorna Lymer Rachel Bowen Gillian Solly
Suzanne Williams Anita Marriott

Clinical Negligence news · Summer 2008 · www.daviesandpartners.com

Davies and Partners has relocated its MidlandsOffice back to the heart of Birmingham CityCentre. 
Since Davies and Partners was launched inGloucester in April 1988, the firm has opened a further two offices in Bristol and Birmingham.For the last few years the firm’s Midland’s office has been situated in Solihull. During its 20 years in operation, the firm has seen its

turnover grow ten fold and it is now recognisedas one of the leading law firms in the SouthWest and Midlands, with a total of 89 fee earners and 25 partners. 
The new prestigious City Centre location provides larger offices for staff and improvedfacilities for its clients and the move will enablethe firm to expand its full range of legal servicesfurther.

New partner 

THE CLINICAL NEGLIGENCE TEAM

“ Welcome to the summer edition of in brief in which we are delighted to highlightsome exciting developments at Davies andPartners and in particular within our ClinicalNegligence Team.
During the spring the firm celebrated its20th anniversary since it opened its firstoffice in Gloucester in 1988. Since that timewe have opened two further offices and ourturnover has grown tenfold. As you will see,the firm has just relocated our Midlandsoffice to a new prestigious office in the centre of Birmingham. The new location provides much better facilities for both ourclients and our staff.

In this edition of in brief we also celebratethe promotion of Suzanne Williams toPartner and James Wickett’s selection tothe Law Society’s Clinical Negligence Panel.We also take a look at consequences of therecent changes to the NHS and Social CareComplaints Procedures.
We hope you will find in brief of interest. If you would like to contact us regarding anyissues raised or regarding any clinical negligence queries you may have, please donot hesitate to contact us.”Ewan Lockhart, Partner

Specialist clinical negligence lawyer, SuzanneWilliams has been promoted to Partner.Suzanne joined Davies and Partners in 1998.She has specialised in clinical negligence forover nine years and acts exclusively for theClaimant, including both adults and children. Suzanne has gained substantial experiencein all areas of clinical negligence but specialises in cases dealing with complexobstetric, gynaecological and urological injuries.She also handles claims involving the deaths ofpatients, including assisting and representingrelatives at inquests. 
Davies and Partners has 13 solicitors in itsClinical Negligence team, making it one of thelargest dedicated teams in the UK. Our teamincludes two members of the Action againstMedical Accidents (AvMA) referral panel andthree members of both the Law Society Panels.The firm holds a clinical negligence franchise forthe Legal Services Commission and currently

handles in the region of 650 clinical negligenceclaims at any given time. Over the last year, theteam has achieved a number of settlements incatastrophic injury cases valued at over£1,000,000. Commenting on her promotionSuzanne, who is a mother of two said, “I amdelighted I have been given the opportunity tobecome a partner. We have an excellent teamwhich has a strong national reputation and contains some of the UK’s leading specialistsin this field. I am looking forward to helping tocontinue the team’s success in the future.”Back to the heart of the City!

“ I would personally wish to thank Ewan for his professionalism…” “ On behalf of me and my 3 sons, we all cannot thank you enough.” “ Your service was very reliable andvery helpful at all times.”
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Our team

Ewan Lockhart, Partner 
ewan.lockhart@daviesandpartners.com

Fiona Gorman, Senior Solicitor  
Member of Resolution  
Member of the Law Society’s Family Panel 
fiona.gorman@daviesandpartners.com

Grace Cox, Legal Executive (FILEX) 
grace.cox@daviesandpartners.com

Karen Reynolds, Associate 
Member of Resolution 
Member of the Law Society’s Family Panel 
karen.reynolds@daviesandpartners.com

Mike Follis, Senior Consultant 
Member of Resolution 
Qualified Collaborative Lawyer  
mike.follis@daviesandpartners.com

Approach

We understand your situation is unique and will 
offer you an individually tailored solution to help 
resolve your issues in the most cost effective 
and constructive manner. 

Our approach is straightforward. We are 
committed to achieving a fair settlement, 
through negotiation wherever possible, and to 
achieving the best outcome for you. 

Our efficient and dedicated team will assist you 
throughout the process, keeping you informed at 
every stage.

Family issues?
Areas of expertise

Davies and Partners has an expanding team 
of specialist Family Solicitors with extensive 
experience in the following areas:

■ Divorce

■ Separation

■ Financial matters arising out of divorce or 
separation, including tax, pensions and 
business matters

■ Cohabitation – agreements and disputes

■ Civil Partnership (including pre-partnership 
agreements)

■ Pre-marital agreements

■ Child residence, contact and other disputes

■ Emergency remedies

“ Relationship breakdown

is frequently a stressful 

and difficult time.  

It is important to have a 

lawyer who understands 

this and can advise you 

on complex issues with 

clarity.”

Is your practice suffering  
from unpaid debts?

 
 

A dedicated
debt recovery service  

for veterinary practices

Davies and Partners Solicitors

We can help you find the cure We act for many businesses who have already 
benefited from our specialist service which 
includes:

■ No annual fees.

■ No pressure on volumes; simply send us  
your instructions as and when required.

■ No obligation to issue court proceedings;  
we frequently recover a substantial 
proportion of debts simply by sending a  
letter before action.

■ All forms specifically drafted to meet your 
individual needs.

■ A dedicated and experienced debt recovery 
manager who will consult with you and keep 
you informed of progress at each stage.

Debt recovery service
Are you fed up wasting time, money and 
resources chasing debtors who have no 
intention of paying? If so, our dedicated 
debt recovery team at Davies and Partners 
Solicitors can provide the solution and help 
restore your business cash flow.

Our specialist teams are based in 
conveniently located business park offices 
in Bristol and Gloucester, and in Birmingham 
city centre. We can offer a complete range of 
debt recovery services, from an initial letter 
before action, through to court proceedings 
and enforcement.

Enforcement 

One of the main problems faced by a creditor 
is how to enforce a judgement debt. There are 
several methods of enforcement which we can 
utilise including: 

■ Warrant of Execution  The County Court 
Bailiff or High Court Enforcement Officer 
can seize and sell goods belonging to the 
judgement debtor in satisfaction of the debt. 

■ Charging Order  A charge can be placed on 
the judgement debtor’s property to secure  
the debt. Further proceedings can then be 
taken to enforce the charging order by  
means of an order for sale. 

■ Third Party Debt Order  This requires a third 
party who owes money to the judgement 
debtor (typically a bank or building society) to 
pay the creditor directly.

■ Attachment of Earnings Order  This requires 
a debtor’s employer to pay monies owed to a 
creditor from the debtor’s wages. 

■ Insolvency Proceedings  A swift and highly 
effective method of recovering large, 
undisputed debts, and can be used where 
traditional methods of enforcement have 
been unsuccessful.

Based on the information you provide, we will 
advise on the most appropriate method of 
enforcement for your particular circumstances.

Our Charges

These will depend upon the size of the debt 
and the stage at which it is paid. There is a 
small fixed charge for letters before action. If it 
is necessary to issue court proceedings then 
you will incur further costs and a court fee, but 
these are recoverable from your debtor. We also 
charge commission of 6% plus VAT on all sums 
successfully recovered on your behalf. 

Further details of our charges can be provided 
upon request.

Disputed Matters

If a debt is disputed on genuine grounds we will 
seek to negotiate an acceptable settlement on 
your behalf. If that is not possible, and you wish 
to pursue the matter further, your case will be 
taken over by an experienced solicitor to assess 
and progress the matter further. In suitable 
cases we would be prepared to act on a “no win, 
no fee” basis.

Latham House 
33–34 Paradise Street  
Birmingham 
B1 2BJ

Phone 0121 616 4450 
Email info@daviesandpartners.com 
Web www.daviesandpartners.com
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Davies and Partners 
Solicitors is moving 
its Midlands office 
back to the heart of 
the City Centre in 
Birmingham.

Back in  
the heart  
of the city!

The move will take place at 
the beginning of April, to newly 
refurbished offices at Latham 
House on Paradise Street  
(See location map on reverse).  

The move to this imposing 
building will enable us to enhance 
our levels of service to our 
clients, with the provision of a 
complete range of legal services, 
improved facilities, easy access 
by bus or train and limited free 
parking. 

We look forward to welcoming you 
to our new offices.

Our full range of services 
include:

■ Clinical Negligence 
■ Commercial Property 
■ Company Commercial 
■ Construction 
■ Compliance and Fraud 
■ Debt Recovery 
■ Dispute Resolution 
■ Employment 
■ Insolvency and Recovery 
■ Intellectual Property 
■ Land Acquisition and Disposal 
■ Land Development 
■ Matrimonial and Family 
■ Personal Injury 
■ Planning 
■ Professional Negligence 
■ Property and Agriculture 
■ Property Litigation 
■ Residential Conveyancing 
■ Wills, Trusts and Probate 

Lorna Lym
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When assessing how much a person should

contribute to their care home fees each local

authority looks to their own rules and budget.

With these parameters in mind the local

authority will decide whether someone needs

assisted residential care or care in the home.

The local authority will look to a person’s 

savings, investments and the value of their

home to ascertain how much they should 

contribute to their nursing home fees. 

The cost of a local authority care home is 

set by that particular local authority or if it is 

privately owned the cost is set by the home’s

owner.
The local authority will only look at the 

savings and income of the individual concerned,

they are not permitted to assess the savings or

income of the partner or spouse. 

There is an upper limit of £22,250 and a

lower limit of £13,500. If a person has more

than the upper limit in savings then they pay the

full cost of the fees. If the capital falls to the

upper limit, the local authority will assess both

the capital and income and decide how much a

person should contribute to nursing home fees. 

If a person has less than the lower limit the

savings are completely ignored and the local

authority pays the care home fees. If a person

is between the lower and upper limit then they

are deemed to have a tariff income from their

Take care with Care Home fees

“ Welcome to the second edition of our

Entrust newsletter. The importance of 

putting in place a structure to help the 

family in times of crisis is ever important. 

In this Autumn edition of Entrust, we focus

on the importance of making a Lasting

Power of Attorney to ensure that you have

savings or capital. For every £250 of capital the

local authority will deem that a person will earn

£1 of income.A person’s home is often the most valuable

capital asset that they possess.

Under the Charging for Residential

Accommodation Guide (CRAG) 2007 (produced

by the Department of Health) it states that there

are certain rules in respect of the treatment of

property.
The value of a person’s main home is ignored

if their stay in a residential care home is only

temporary. However, only one property can be

disregarded.Where a person is in permanent residence at

a nursing home, the capital value of the property

is disregarded for the first 12 weeks. It is also

disregarded in the following circumstances.

a) If that person’s spouse, civil partner or

unmarried partner lives in the property.

b) If a relative who is aged 60 or over lives in 

the property. c) If a relative is aged under 16 and is a child

whom the resident is liable to maintain. 

d) If a relative who is incapacitated lives in the

property.The local authority also has discretion to 

disregard the valuation of the property if a carer

or an elderly companion was living with the 

Elizabeth Stilwell
Alexa Merchant

Tom Brennan

Greg Tay-Lodge
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BRISTOL 135 Aztec West, Almondsbury, 

Bristol BS32 4UBTel 01454 619619 · Fax 01454 619696

BIRMINGHAM Latham House, 

33–34 Paradise Street, Birmingham B1 2BJ

Tel 0121 616 4450 · Fax 0121 643 3928

GLOUCESTER Rowan House, Barnett Way,

Barnwood, Gloucester GL4 3RT

Tel 01452 612345 · Fax 01452 611922

CONTACT US

Autumn 2008

www.daviesandpartners.com

Entrust
Davies and Partners Solicitors

person who is now in the nursing home. 

The local authority is, however, permitted to

place a charge on the property so that the fees

are paid on the future sale of the property.

Otherwise, the whole value of the property

will be assessed if it is solely owned by the 

person in residential care. 
Where a property is jointly owned with some-

one else, it is the person’s interest in the prop-

erty which is valued as the capital and not the

property itself. The Department of Health have

a formula whereby the value of the person’s

beneficial interest in the property is calculated.

It is possible to limit your exposure to nursing

home fees by using a Trust. Firstly, the joint

owners would sever the joint tenancy then

under the terms of their Wills would deal with

their share of the property via a Trust. On the

death of the first co-owner their share of the

property falls into the Trust. If the survivor then

goes into a nursing home the local authority is

not able to assess the share of the property in

the Trust but only that share which the survivor

owns in his or her own right. 
You are therefore preserving half of the 

capital value of the property. If the first co-owner

had gone into care the value of the property

would not have been taken into account in any

event as the spouse would still have been living

in the property. 

Continued overleaf

appointed people you trust to manage your

affairs, should you become incapable of

doing so yourself. We also include an 

article on the new taxation aspects of

Capital Gains Tax which was changed

recently. If you would like any advice on any

of the issues raised in Entrust or you have

any other queries regarding your estate,

please do not hesitate to contact me or any

of our team. We look forward to hearing

from you.”Elizabeth Stilwell, Senior Solicitor

elizabeth.stilwell@daviesandpartners.com
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When assessing how much a person should

contribute to their care home fees each local

authority looks to their own rules and budget.

With these parameters in mind the local

authority will decide whether someone needs

assisted residential care or care in the home.

The local authority will look to a person’s 

savings, investments and the value of their

home to ascertain how much they should 

contribute to their nursing home fees. 

The cost of a local authority care home is 

set by that particular local authority or if it is 

privately owned the cost is set by the home’s

owner.
The local authority will only look at the 

savings and income of the individual concerned,

they are not permitted to assess the savings or

income of the partner or spouse. 

There is an upper limit of £22,250 and a

lower limit of £13,500. If a person has more

than the upper limit in savings then they pay the

full cost of the fees. If the capital falls to the

upper limit, the local authority will assess both

the capital and income and decide how much a

person should contribute to nursing home fees. 

If a person has less than the lower limit the

savings are completely ignored and the local

authority pays the care home fees. If a person

is between the lower and upper limit then they

are deemed to have a tariff income from their

Take care with Cararararreee Home fees
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Power of Attorney to ensure that you have

savings or capital. For every £250 of capital the

local authority will deem that a person will earn

£1 of income.A person’s home is often the most valuable

capital asset that they possess.

Under the Charging for Residential

Accommodation Guide (CRAG) 2007 (produced

by the Department of Health) it states that there

are certain rules in respect of the treatment of

property.
The value of a person’s main home is ignored

if their stay in a residential care home is only

temporary. However, only one property can be

disregarded.Where a person is in permanent residence at

a nursing home, the capital value of the property

is disregarded for the first 12 weeks. It is also

disregarded in the following circumstances.

a) If that person’s spouse, civil partner or

unmarried partner lives in the property.

b) If a relative who is aged 60 or over lives in 

the property. c) If a relative is aged under 16 and is a child

whom the resident is liable to maintain. 

d) If a relative who is incapacitated lives in the

property.The local authority also has discretion to 

disregard the valuation of the property if a carer

or an elderly companion was living with the 
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person who is now in the nursing home. 

The local authority is, however, permitted to

place a charge on the property so that the fees

are paid on the future sale of the property.

Otherwise, the whole value of the property

will be assessed if it is solely owned by the 

person in residential care. 
Where a property is jointly owned with some-

one else, it is the person’s interest in the prop-

erty which is valued as the capital and not the

property itself. The Department of Health have

a formula whereby the value of the person’s

beneficial interest in the property is calculated.

It is possible to limit your exposure to nursing

home fees by using a Trust. Firstly, the joint

owners would sever the joint tenancy then

under the terms of their Wills would deal with

their share of the property via a Trust. On the

death of the first co-owner their share of the

property falls into the Trust. If the survivor then

goes into a nursing home the local authority is

not able to assess the share of the property in

the Trust but only that share which the survivor

owns in his or her own right. 
You are therefore preserving half of the 

capital value of the property. If the first co-owner

had gone into care the value of the property

would not have been taken into account in any

event as the spouse would still have been living

in the property. 
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appointed people you trust to manage your

affairs, should you become incapable of

doing so yourself. We also include an 

article on the new taxation aspects of

Capital Gains Tax which was changed

recently. If you would like any advice on any

of the issues raised in Entrust or you have

any other queries regarding your estate,

please do not hesitate to contact me or any

of our team. We look forward to hearing

from you.”Elizabeth Stilwell, Senior Solicitor

elizabeth.stilwell@daviesandpartners.comCorporate
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The Companies Act 2006 (“CA ’06”) continues

to dominate corporate developments. The first

major set of changes came into force on 

1 October 2007 and the second set on 

6 April 2008. The third set was scheduled for 

1 October 2008, but in November 2007 the

Minister of State for Competitiveness

announced that the majority of them would not

be implemented until 1 October 2009. This is

because the Registrar of Companies was no

longer confident that Companies House would

be in a position to be able to implement the

new requirements on time.

Whilst this does allow us all time to get comfort-

able with the first two sets of changes and to

familiarise ourselves with the next lot, the

process is becoming longer and more drawn out

almost before it is even off the ground.

Company Secretaries Abolished! 

Sounds good as a headline, but as always, the

reality is not that simple. Section 270 CA ’06

came into force with effect from 06 April 2008

and states that “a private company is not

required to have a secretary”. So where is the

catch? The first thing for companies to do is to

check their memorandum and articles of 

association. References to anything to be done

by the company secretary will need to be

revised if the role is to be removed.

Secondly, the tasks that have until now been

undertaken by the company secretary will still

have to be done by someone. It is merely the

job title that has gone, not the associated

tasks.Companies must also be mindful of employ-

ment legislation. The abolition of the require-

Legislative News

“ Welcome to the 2nd edition of our

Corporate newsletter which is produced by

our specialist Company Commercial Team.

2008 has already proved an exciting year 

for the firm. As you will see in this latest 

edition, we have recently relocated our

Midlands office back to the heart of

Birmingham City Centre. This bold move will

enable us to continue to build a bigger and

better practice for staff and clients alike. 

April 2008 also marked the 20th 

anniversary since the firm was founded in

Gloucester. Since that time it has opened a

further two offices in Bristol and

Birmingham and it has seen its turnover

grow ten fold. The firm is now one of the

leading law firms in the South West and

Midlands, with a total of 89 fee earners and

25 partners. I’d like to thank all our clients

for their support during that period.

In this issue we look at the next stage of

the Companies Act 2006 (“CA ’06”) which

continues to dominate corporate develop-

ments. We also focus on the end of the road

for the Company Secretary. We hope you will

enjoy this edition and if you have any 

subjects you would like us to cover in future

editions, please let me know.”

Tom Brennan Chairman

thomas.brennan@daviesandpartners.com

ment does not give rise to a redundancy 

situation. Care must be taken not to fall into an

unfair dismissal situation. 

So what difference does it make? In reality,

probably very little. Those people who were

signed up as company secretaries to make up

the numbers can now take steps to extract

themselves, but otherwise the impact is likely

to be low.Conflicts of Interest

No one would be surprised at the simple state-

ment that a director must not put himself in a

position where he is at risk of a conflict of 

interest, but people may be more surprised by

the extent to which this provision is captured by

CA ’06.Section 175 sets out the basic requirement:

a director has a duty to avoid a situation in

which “he has or can have a direct or indirect

interest that conflicts, or possibly may conflict,

with the interests of that company”. Could this

have been more widely drafted? Probably not! 

However, this duty can easily be satisfied.

Subsequent sections allow for potential conflict

situations to be approved in advance by the

other directors. This of course does not assist

single director companies, since there are no

other directors to approve the scenario. The

ease with which a breach of duty can be avoided

may also indicate that a tough line will be taken

with those who fail to take the simple avoiding

measures. Section 176 goes on to add that a director

must not accept benefits from third parties as

such could again give rise to a conflict of 

interests.

Tom Brennan

Diana Eames

Sarah Whittock

Greg Tay-Lodge

Bill Herbert
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After just 15 months of 
construction, Brecon’s major
new development is now
complete, doubling the size
of the company’s existing
facilities in Hay-on-Wye.

After an extensive and com-
prehensive review, major
pharmaceutical manufactur-
er AstraZeneca has selected
Brecon Pharmaceuticals as a
key provider of outsourced
packaging services.

AstraZeneca, one of the world’s
leading pharmaceutical compa-
nies, has worldwide sales in
excess of $20 billion. In keeping
with the ongoing trend towards the
outsourcing of selected services,
AstraZeneca was looking for a
new partner to provide packaging
services for a number of its
brands. 

S P R I N G  2 0 0 6

high standards and has proved
itself extremely responsive to our
needs.” Brecon’s commitment to its
customers is graphically demon-
strated by its investment in its new
production and warehousing facil-
ities, which more than double its
existing capability. CEO John Bath
said, “We are honoured indeed to
have been awarded this new 
business by AstraZeneca, and we
are confident that we will provide
the excellent customer service and
quality that AstraZeneca are 
entitled to expect. We look 
forward to a long and enjoyable
business partnership.”

News from the specialist provider 
of commercial packaging services 
and clinical trial supplies

The rigorous selection process
involved a thorough and detailed
review of Brecon’s entire business
systems, with particular attention
being paid to customer service,
quality and the company’s ability
to respond positively to increasing
demands in the future. Brecon was
delighted to have been successful
in being selected as one of
AstraZeneca’s key partners. 

“So far, we have been working
together for a relatively short 
period of time”, said the Astra-
Zeneca Logistics Manager, “but
we are very impressed with what
we have seen. Brecon sets itself

New production facility now complete

AstraZeneca chooses Brecon
as Packaging Partner

The new state-of-the-art develop-
ment provides an additional
45,000 sq ft of production and
warehouse space which will be
fully fitted out over the coming
months starting with the 

installation of new bottling and
blister packaging equipment early
in 2006. 

An official opening for the new
development is scheduled to take
place later in the spring.

In support of its continued
growth and expansion,
Brecon has appointed
Roger Jones to a new role
as Head of Operations for
Commercial Packaging.

Roger, who has con-
siderable international
pharmaceutical experi-
ence including many years
working in South Africa
and the UK, joins Brecon
from ProPharma Ltd in
Scotland where he
worked for three years 
as Head of Operations

Having experience in a
variety of dosage forms,
Roger will be using his
knowledge and opera-
tional expertise to support
the development of
Brecon’s commercial 
packaging team. Roger’s
appointment will ensure
that Brecon can continue
to provide the very 
highest standards in 
operational procedures
and compliance for its
expanding portfolio of
global customers.

New Head of
Operations

A new partnership
A new clinical trials partnership has 

been launched between leading

pharmaceutical outsource provider

Brecon Pharmaceuticals and international

regulatory affairs consultancy

QuadraMed. 

Through its network of European offices,

QuadraMed’s team has in-depth expertise

in clinical trial authorisations and, in

addition, provides full regulatory support.

This includes the preparation and

management of Marketing Authorisation

Applications for biotechnological and

biological products, as well as

pharmaceuticals. 

Brecon Pharmaceuticals is acknowledged

as one of the leading players in the

outsourcing field with a strong reputation

for the provision of tailored packaging,

storage and distribution services to the

international pharmaceutical industry,

supported by full analytical testing

facilities. 

Together the expert partnership offers

global clinical trials customers a single

point of contact and a comprehensive and

seamless range of services. 

…delivering an exceptional
range of services

BRECON SERVICES

● Pack design
● Blistering & Bottling
● Walleting
● Child-resistant solutions
● Labelling
● QP release
● Analytical services
● Storage & Distribution
● Cold chain
● Returns & Destruction

QUADRAMED SERVICES

● Regulatory strategies
● Assessment & Evaluation

of dossiers
● Global CTAs
● Expert reports
● Drug master files
● Marketing authorisation

applications
● Pharmacovigilance
● Regulatory maintenance
● Orphan drug designations
● GxP audits

MG House

Rumbolds Hill, Midhurst

West Sussex GU29 2BY

Tel: +44 (0)1730 812302

Fax: +44 (0)1730 817692

Email: info@quadramed.org.uk

Web: www.quadramed.org.uk

Wye Valley Business Park 

Hay-on-Wye

Hereford HR3 5PG

Tel: +44 (0)1497 820829

Fax: +44 (0)1497 820050 

Email: sales@breconpharm.com

Web: www.breconpharm.com

Introduction 
to Brecon
Our company 

Brecon Pharmaceuticals (Brecon) was established in Hay-on-Wye in 1979,
and has grown substantially from that time until the present day. The
company’s business is the provision of outsourced services to the
pharmaceutical industry, and Brecon is now recognised as the UK’s fastest
growing company in its field.

The services Brecon provides include: 

■ Packaging of commercially available pharmaceuticals.

■ Packaging, labelling, storage and distribution of investigational medical
products for clinical trials.

■ Laboratory analytical services.

To provide these services, Brecon has modern production facilities and
equipment, as well as a state-of-the-art analytical laboratory. The company
is highly committed to the training and development of its people.

Our customers

Brecon supplies to over 80 pharmaceutical companies worldwide, ranging
from the very large to the very small. Before entrusting their business to us,
our customers must satisfy themselves that we are competent to do their
work. To this end, they will usually audit our business to check that our
production environment, processes, quality systems and staff training are
satisfactory. Brecon has an excellent reputation for quality and service.

BRECON EMPLOYEE HANDBOOK 1/04
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Welcome
Welcome to Brecon Pharmaceuticals, known more familiarly as Brecon.

This handbook has been prepared to provide some background
information about our company and the market we serve. It also
communicates to all staff the standards we apply to everything we do, and
the way in which we go about our business.

We refer to this as The Brecon Way and you can read more about it in the
pages that follow. We require all staff, as individuals and as part of the
team, to play their part in maintaining the high standards Brecon expects.
Above all else, we expect every employee to give of their best in
maintaining Brecon’s reputation for quality and service. In return, Brecon
will do its utmost to ensure you find working with us an enjoyable and
rewarding experience.

We hope you find this handbook a useful guide, and that it helps you to feel
at home with the Brecon team.
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Summary 

Welcome 

Introduction to Brecon
Our company
Our customers
The pharmaceutical market
Our vision
Our mission
The Brecon Way
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Employee handbook
A5 looseleaf ringbinder to 
allow for easy updates of 
sections 
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No matter how complex the requirement, we’ll find the solution.

CD jewel case calendar

SPECIALIST HIGH QUALITY
PRINTED CARTONS & LEAFLETS

SPECIALIST HIGH QUALITY
PRINTED CARTONS & LEAFLETS

M
E

D
IC

A
 B

O
A

R
D

 L
IS

T

Available Substance/Caliper

Board Min Max Comments

Incada Silk

Incada Exel

Maule Stocked

Panka Brite

Accurate

Incada Exel

Printa

Invercote G

We specialise in the production of high quality 

closely related sectors including:

Pharmaceuticals

Clinical Trials

Biotech

Biosimilars

Generics

Vitamins and Supplements

Contract Manufacturing

Contract Packaging

Medical Devices

Hygiene

Veterinary

The sectors in which we operate are highly 
regulated. Medica Packaging is proud to hold 
the following accreditations:

Materials

BRC/IoP Global Standard for Packaging  

Risk Category: High Grade Achieved: A

System

 
and Safety Management

SPECIALIST HIGH QUALITY
PRINTED CARTONS & LEAFLETS

Brochure, folder and inserts



Driving and industrial staffing solutions Driving and industrial staffing solutions

application form

1. Personal details

First name ...................................................................................................................

Surname ......................................................................................................................

Date of birth age

Marital status ............................................................................................................

Phone ...........................................................................................................................

Mobile ..........................................................................................................................

Email .............................................................................................................................

Title (circle) Mr Miss Mrs Ms Other ......................

Home address ...........................................................................................................

.........................................................................................................................................

Post code ....................................................................................................................

National Insurance no.

Do you have the right to work in the UK? (circle Yes or No) Y N

Evidence provided 

Passport P45 P60 N.I. Card Other

Nationality .......................................... Work permit required? Y N

Ethnic origin ................................................................................................................

2. Personal health declaration
Do you have or have you suffered from… (tick all boxes which apply). If you tick any box we will ask you to complete a full medical questionnaire.

Fainting attacks/fits/ 
blackouts

Any operation

Depression

Mental Illness

Recurring headaches

Ear trouble or deafness

Eye trouble/
defective vision

Recurring chest disease

Asthma

Hay fever

Epilepsy

Heart trouble

High blood pressure

Varicose veins

Repetitive strain injury

Back trouble

Other muscle/
joint trouble

Skin trouble

Diabetes

Recurring stomach
trouble
Recurring bowel trouble

Any other significant 
condition
Kidney disease

Stress related problems

Circle Yes or No

Are you a current smoker? Y N

Are you currently taking prescribed medication? Y N

Are you registered disabled? Y N

How many days sickness have you had in 
the last 12 months?

Next of kin Can we contact this person in an emergency? Y N

Name ............................................................................................................................

Relationship ...............................................................................................................

Address ........................................................................................................................

.........................................................................................................................................

Phone ...........................................................................................................................

Bank details

Sort code – –

Bank account no

Building society 
account roll no .................................................................................................

Branch .................................................................................................

Account name .................................................................................................

Employee signature .................................................................................................

Photograph

Office use only

Interviewed by ................................................... Date ........................................

Comments ..................................................................................................................

.........................................................................................................................................

Permanent Casual Start date

Hourly rate AM £ .............. PM £ ..............

References

1. Accept/not accept 2. Accept/not accept 3. Accept/not accept

I.D. badge no Issued Issued by
from to

.........................................................................................................................................

P45 P46 P38 Bank details

Reg no ...........................................................................................................................

Branch ..........................................................................................................................

Manager’s signature ...............................................................................................

Position applied for ..................................................................................................

Location .......................................................................................................................

Driving and industrial
staffing solutions

Providing the right solution

P. L. Workforce offers a comprehensive package of temporary
contract, temp to perm and permanent driving and industrial
staffing solutions, tailored specifically for the distribution,
logistics, freight and transport sectors.

Supported by the highest standards in customer service, 
P. L. Workforce provides a complete range of cost-effective and
value added services, using highly skilled personnel for
temporary, ad hoc, long term or permanent positions.

With a network of branches throughout the UK, our extensive
portfolio of customers benefit from the highest levels of service
provided by our specialist driving and industrial personnel,
supported by the management and administrative expertise of
our Customer Liaison Team.

Why customers choose P. L. Workforce

■ High quality, professional service

■ Open and honest approach

■ Extensive market sector experience

■ Expert advice and recommendations

■ Quality systems and procedures

■ Cost-effective solutions

■ Competitive pricing

■ Valued added service level agreements

■ 24-hour, 7 day a week service 
(for short notice staff requirements)

Business solutions

Offering customers the competitive edge

At P. L. Workforce we regularly undertake an operational review 
of our service to ensure we are providing our customers with the
most appropriate and cost-effective service for their needs. 

Our strong reputation has been earned over many years through
our commitment to the provision of a high quality service and our
extensive experience in the employment/recruitment industry in
the logistics and distribution sectors. This is further endorsed by
our corporate membership to the REC’s specialist Driving Section.

We understand that our personnel are not only representing 
P. L. Workforce but they are also ambassadors for our customers
and therefore their professional attitude is paramount to the
service we offer.

With an open door policy, anyone wishing to visit any of our
operations to see the quality of our service first-hand, should
contact us.

P. L. Workforce’s continued success has been gained through our
dedication to the provision of the highest quality, professional
services for our customers around the UK. 

We look forward to the opportunity to complement your current
workforce with our superb range of staffing solutions.

Adam Lane, Managing Director

P. L. Workforce
Product Portfolio

Driving
■ LGV C&E, C, C1
■ Drawbar
■ Lorry loader
■ Multi-drop
■ Trunking
■ Driver’s mate
■ Drop bodies
■ D-mounts
■ Tramping
■ Home deliveries
■ Roll on-roll off
■ Refrigeration
■ Nights away

ADR
■ Packages and tankers

Industrial
■ Counterbalance
■ Reachtruck
■ Order pickers
■ Labourers
■ Sorters
■ General industrial

assistants
■ Packers
■ Cleaners
■ Productions operatives
■ Assembly operatives
■ Food operatives
■ Warehouse operatives
■ Machine operatives

Purpose
statement

To provide a high quality,
market leading and value
added service to surpass
our customers’ needs
now and in the future.

To live our values and to
provide a professional
service that is best in
class, measurable
against our competitors
and which offers a
rewarding environment
for our employees.

Garonor Way
Royal Portbury Dock
Bristol BS20 7XX

phone 0870 24 00 823 / 01275 364401
web www.plworkforce.co.uk

email info@plworkforce.co.uk

Folder… … and brochure Internal forms

Bevans
solicitors

a plum choice

Based in Bristol, this highly specialised practice
has quickly become recognised as a regional and
national leader in the fields of employment law
and financial services litigation.

A determination to exceed expectations coupled
with a pro-active approach has ensured that
Bevans has seen tremendous growth over the past
few years.

Alex Bevan of Bevans is
highly recommended for
employment tribunal and
court work.
The Legal 500

The Bevans team have
established themselves as
legal experts in employment
and financial services
litigation, proving that it
need not be assumed that
provincial practices are
provincial in outlook.
Geoffrey Weddell

Bevans . . . you don’t often get 
a second bite of the cherry

You don’t often get a second bite of the cherry, so it
pays to get it right first time. By picking the Bevans
specialist employment law team, we will handle all your
employment problems in a hard-hitting imaginative and
professional manner to ensure that you get the right
results, first time.

Bevans handle all aspects of employment law, dealing
with contentious and non-contentious matters for both
employers and employees. We also offer a quick and
effective on-line compromise agreement service tailored
for both employers and employees. This service entitled
e-compromise can be accessed through our website.

The ‘cherry on the cake’ of our employment law
expertise is our niche specialism in cases involving
references. Our reputation in this field results in us
regularly being asked to write articles and lecture in this
key area of expertise. To complement our employment
expertise, we have prepared a programme aimed at
providing in-house mediation techniques training in 
the workplace. This can assist businesses to resolve
internal issues before they become disputes.

Employment

Winning is everything.
The only ones who
remember you when you
come second are your
wife and your dog.
Damon Hill, 
Sunday Times 18 December 1994.

‘‘
’’

‘‘

‘‘
’’

’’

about Bevans . . .

Bevans . . . resolving splits

To participate in legal action in the pursuit of justice
can be a rather slippery and often costly affair, and for
this reason mediation appeals to many of our clients

Bevans are at the forefront of mediation services with 
a dedicated team of qualified mediators specialising in
what is a voluntary dispute resolution process.

This course of action requires those involved in
disputes to get together with their legal advisers and
meet informally in the presence of a mediator. Together
they work to find common ground and to reach a
settlement out of court. This mediation technique is
often described as ‘turbo-charged negotiation’ and due
to recent wide-reaching reforms in civil litigation
procedure, is fast becoming the mainstream method 
of resolving disputes.

We are closely associated with one of the two main 
UK commercial national networks of mediation service
providers, ADR Group, where Alex Bevan is Technical
Director and a founder shareholder.

Mediation

If this is justice, I am a
banana.
Ian Hislop in Guardian 25 May 1989,
following award of libel damages to
Sonia Sutcliffe v Private Eye.

‘‘ ’’

Bevans . . . 
the pick of the bunch

Sometimes businesses have to take risks to get results.
Litigation is a risk, so at Bevans we minimise the
potential hazards by providing you with practical
commercial and specialist advice on all aspects of
commercial disputes.

We deal with a broad range of disputes for businesses
and individuals which all have commercial aspects,
including commission/agency disputes, consultant
contract breaches and supplier contract breaches. 
As well as using the lower Courts to their full potential
in fighting in our clients’ interests, we are noted for our
High Court and Appeal work on negligent references.
We believe that teamwork between client and solicitor
brings about the best results and therefore involve our
clients fully in their cases. 

Litigation should never be entered into lightly and we
will advise you if litigation is the best way forward. 
If not, we will offer an alternative solution.

Litigation

If it falls to me to start a
fight to cut out this cancer
of bent and twisted
journalism in our country
with the simple sword of
truth and the trusty shield
of British fair play, so be
it. I am ready for the fight.
Jonathan Aitken, Ministerial statement
reported in Guardian 11 April 1995.

‘‘

’’

Fruit-themed corporate brochure
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Valuing your future as a 21st Century Lawyer

Excellence, commitment and development
are not words we use lightly in our
graduate training programme. In every
respect, they are words that lie at the very
heart of our business and our culture.
Our success as a progressive legal practice
is entirely a reflection of the professional
success and personal fulfilment of our
people. That’s why we place so much
emphasis on creating a work environment
that provides opportunities, encourages
participation and fosters professional
achievement.

Many of our partners and senior lawyers
joined as graduates and are now widely
respected experts in their chosen field of
specialism. This stands as testament to the
challenging and stimulating culture of the
practice and the personal and professional
opportunities presented by a dynamic and
cosmopolitan city.

With 20 partners, Veale Wasbrough is a
200-strong commercial firm which enjoys
a national as well as regional profile from
its Head Office in Bristol:

Specialist market leaders in England and
Wales for:
■ Public sector
■ Construction
■ Medical practices
■ Pipeline projects
■ Schools

Specialist market leaders in the South West
for:
■ Company commercial
■ Property development
■ Commercial litigation
■ Employment
■ Personal injury
■ Residential conveyancing

Specialist established sector teams for:
■ Charities
■ E-commerce/IT
■ Environment
■ Insolvency
■ Insurance
■ Tax, trusts and probate

The stature and diversity of our client
portfolio reflects the enviable reputation
of the practice in its areas of specialism
and our profile in the region:

■ Central Government Departments and 
Local Authorities, including the Ministry 
of Defence, Department of the Environment
Transport and the Regions, DTI and the
National Assembly for Wales

■ national and international companies
including Esso Petroleum, SWEB, Wessex
Water, Magnox, Granada, British Aerospace

■ over 500 independent schools

■ over 200 GP medical and other professional
partnerships

■ an ever expanding portfolio of medium
sized companies in growth areas such as IT

■ regional and national property developers
including the Crest and Heron groups, and
construction industry professionals

■ the TGWU which is at the heart of our
regional personal injury practice

■ High Street Banks and financial institutions
including Bristol & West plc, Bank of
Ireland, Bank of Scotland

We offer all the advantages of big city
training but with the added benefit of
direct client contact and early
responsibility. Our aim is to equip you
with all the skills you will need – both
professional and business – to become a
21st century lawyer. The two year training
contract is divided equally between four
practice areas. The three core areas are
litigation, company commercial, and
commercial property. The fourth area will
either extend the training already gained,
or may be a different specialisation within
one of the commercial departments.

The trainee works closely with a
supervisor who is a partner or senior fee
earner. The trainee will receive training in
a broad range of skills including
interviewing clients, drafting, research,
attending court, arbitration or tribunals,
report writing, IT and business
development.

Trainees are expected to play an active role
in their training programme and use all
available opportunities to gain full benefit
from the professional skills of those
around them. There is a formal appraisal
procedure for the review of a trainee’s
progress every three months. This review 
is a two-way process which examines the
quality of training and supervision as well
as the trainee’s performance, and the
trainee’s preference for the next training
area.

We offer our future trainees a financial
package to assist with course fees.

When selecting our trainee solicitors there
are a number of qualities we look for,
including:

■ proven academic ability – a law or non law
degree with a minimum 2:1, but we will
consider a 2:2 if you demonstrate other
significant achievements

■ team players – we want enthusiastic, 
self motivated people who will work 
with us to achieve results 

■ strong communication skills – to contribute
to the team and to understand and respond
to the many and varied needs of our clients

■ commercial awareness – understanding the
clients’ wider commercial objectives and
giving tailor made, pragmatic advice

■ the ability to take on early responsibility
and to gain the confidence of colleagues
and clients.

Veale Wasbrough is a firm with an exciting
future. We look for dynamic lawyers who,
with the best possible training, will make a
positive contribution to the future
development of the firm.

The training and development of all
members of the firm is at the heart of
everything we do. We were the first major
legal practice in the south west to achieve
an Investors in People standard back in
1996, and have recently been re-accredited
for a further three years.

We provide a specialist and personalised
service in order to keep pace with the ever
changing legal and business environment
and, above all, in order to exceed the
expectations of our clients.

Applications for a Training Contract
should be submitted before the end of July,
for a place commencing in September two
years later. A shortlist of candidates to
invite for assessment is decided during
August and the assessment takes place
during early September. Please either
contact us to send you an application form
or complete the on-line application form
on our website. Applications should be
sent to Paul Cottam.

Valuing your future as a 21st Century Lawyer

THE TRAINING CONTRACT THE VW PEOPLE CULTURESPONSORSHIP

WHO DO WE RECRUIT?

HOW/WHEN TO APPLY

Outside the Watershed Media Centre

Mud Dock Café

City Centre Promenade

Pero’s Bridge

Veale Wasbrough’s offices

Jon Rathbone (24) 
BA (Hons) trainee solicitor
at Veale Wasbrough.

Ash Kilsby (30)
secretary at Veale
Wasbrough working in 
the Convey Direct team.

Benjamin Willis (33)
LLB (Hons) qualified in
1991 having undertaken
his training at Veale
Wasbrough. Now a
partner specialising in
commercial property.

Tabitha Cave (29) 
BSc (Hons) qualified as a
solicitor in 1996 and now
a specialist lawyer within
Veale Wasbrough’s
personal injury team.

▲

▲

Simon Bevan (30) 
LLB (Hons), LLM qualified
as a solicitor in 1999. An
employment lawyer who
undertook his training at
Veale Wasbrough.

▲

▲

▲

Newsletters

Jane Stevenson | graphic design

As a landowner you may be hoping to unlock
the development potential of your properties.
Easier said than done!

The all-important question of ‘how?’ will be
addressed by experts in this area at a
forthcoming seminar, jointly hosted by
lawyers Veale Wasbrough and property
consultants, FPDSavills.

The afternoon will be structured around a case
study that will help you to examine the topic
from the perspective of all relevant parties:
the developers, the local authorities and the
landowners.

17 October 2002

Our starting point will be to identify the
opportunity in the planning context,
including:

the Government’s ‘green paper’ proposals

central government guidance on housing
development and re-use of brownfield sites

housing targets

flooding

nature conservation constraints

the impact of regulations for environmental
assessment

pressure on the Green Belt and open
countryside

We will provide the opportunity for you to
explore some valuable tricks of the trade and
the various legal structures that are commonly
used, in order to enable you to capitalise on
the particular opportunities relevant to you.

Finally, there will be a look at the all important
question of money, and some of the valuation
issues that are likely to drive the ultimate deal
structure, whether it be an option, conditional
contract, joint venture or collaboration
agreement.

▲
▲

▲
▲

▲
▲

▲

aguise-tucker@vwl.co.uk www.vwl.co.uk

Tel 0117 925 2020 Fax 0117 925 2025

Orchard Court Orchard Lane Bristol BS1 5WS

DX 7831 Bristol

Development

Extracting
valuefrom

As a developer or landowner it is important for 
you to know about the latest thinking on a wide
range of key issues affecting urban development,
from the early planning stages, through to the
disposal of a completed scheme.

The opportunity for you to hear about these
important issues is being provided by Veale
Wasbrough Lawyers and FPDSavills – the property
consultants. Speakers at the seminar will explore
the following areas:

Planning update

the latest proposals on planning gain
the use of compulsory purchase powers
policy – particularly in the context of mixed-use
development.

Available legal structures

joint venture development projects 
limited liability partnerships
corporate or contractual joint ventures
equity sharing schemes. 

Valuation issues

The speakers will investigate valuation issues
which arise specifically from the development 
of urban land.

Public sector perspective

Any urban regeneration project – particularly 
in a town or city centre – will involve the Local
Authority either as planning and highway
authority, or as landowner. 

Framework for mixed-use schemes

The question of letting and disposal of
completed schemes will be considered. This will
include the optimum legal framework for multi-
occupied sites (particularly mixed-use schemes),
the potential impact of commonhold and the
relevant valuation and investment issues.

The afternoon will provide you with an opportunity
for networking and discussion with fellow property
professionals and the chance to question the
assembled experts on your own queries.

▲
▲

▲

aguise-tucker@vwl.co.uk www.vwl.co.uk

Tel 0117 925 2020 Fax 0117 925 2025

Orchard Court Orchard Lane Bristol BS1 5WS

DX 7831 Bristol

& Urban Development
Collaboration

21 November 2002
2.00–5.30pm

Held at Orchard Court, 
the offices of 

Veale Wasbrough Lawyers

▲
▲

▲
▲

▲
▲

▲
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From the M4
Take the M32 to Bristol City Centre. At the junction with Bond
Street turn right and follow signs for the Bristol Royal Infirmary

(BRI). 2Go past the BRI and at the next set of lights take the left
fork down Colston Street. Turn right immediately after Colston

Hall into Pipe Lane. The Veale Wasbrough car park is immediately
on your left, Trenchard Street car park is straight ahead.

From M5 Junction 17
Take the A4018 to the The Downs and the City Centre. Take
the right fork down Park Street. Follow the road down the hill
and around to the left past the Hippodrome. Take the first left
into Colston Street and the first left again into Pipe Lane. The
Veale Wasbrough car park is immediately on your left.
Trenchard Street car park is straight ahead.

From A370 South
Follow signs for Bristol 
City Centre. Pass over the 
Plimsoll Bridge and at the
next junction follow signs 
to the City Centre. Drive
along Hotwell Road until
you reach a roundabout.
Follow directions from 1.

From M5 Junction 18
Proceed under the Clifton Suspension Bridge and at the next
junction follow signs for the City Centre. Drive along Hotwell
Road until you reach a roundabout. 1 Take the second exit
signposted for Harvey’s Wine Museum. Then take the second
left onto St George’s Road and pass under a small bridge.
Trenchard Street multi-storey car park is on your left. Turn 
right into Pipe Lane and the Veale Wasbrough car park is
immediately on your right.

From the A37 (Wells Road) & A4 (Bath Road)
Follow signs for Bristol City Centre to the Bath Bridge roundabout,
go straight over and follow signs for the M32. On emerging from

the underpass follow signs for the Bristol Royal Infirmary (BRI).
Follow directions from 2.

Parking Visitor parking is available in Veale Wasbrough’s car
park which can be accessed from Pipe Lane, though unfortunately
we cannot reserve spaces. A multi-storey carpark can be accessed
from both Trenchard Street and Park Row. From this car park, exit
on the Ground Floor. Pipe Lane is directly opposite and Veale
Wasbrough’s entrance is half way along this lane on the right. 

By train Bristol Temple Meads station is a 20 minute walk 
or short taxi/bus journey from Veale Wasbrough’s offices.
(Please note that Bristol Parkway station is a 20 minute taxi
journey from the city centre.)

Orchard Court (off Pipe Lane), Bristol BS1 5WS · Tel (0117) 925 2020
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Editorial

healthmatters
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YOU MIGHT WELL ASK about what is happening
in the world of Clinical Negligence claims. Claims are
mounting, reserves to meet those claims are increasing
and the Government has not yet decided how to change
the system – but change there will be. You can have your
say by accessing the consultation document on the
Department of Health website.

In a recent article the Editor concluded that:

“training in effective communication skills [of doctors],
needs to be built upon in depth at medical school…
Patients do want more information in understandable
formats, including the use of booklets, various types of
videos and disks, tapes, interactive computer
programmes… The Internet is transforming healthcare as
a vital tool for aiding communication between doctors
and patients. Thirteen percent of patients are saying that
they challenge their GP’s diagnosis, with information
gained from the Internet… Patient-centred care means
being sympathetic, interested in the worries and
expectations, discusses and agrees problem and
treatment; knows emotional needs and takes a holistic
interest in the patients’ life… Knowledge is power;
effective communication shares knowledge and power.
The NHS has much work to do and it begins with training.
There is a long way to go”.

Tackling the rise in compensation, with insufficient
regard to the causes of clinical negligence claims, is
remiss. A myriad of newly created bodies are charged
with looking into aspects of quality and care, but who
can remember what they all do?

The National Patients Safety Agency, Voice – Patient
and public involvement in health, Patients’ forums and
Patient Advocacy and liaison services, The Commission
for Health Improvement, The National Clinical

Assessment Authority, The National Institute for
Excellence (and its Citizens’ Council), The NHS
Modernisation Agency, The NHS University, are all
newly formed bodies charged with different tasks.

No win – no fee is here to stay, but do not forget Legal
Expenses insurance which in many cases, is included
with house contents policies – perhaps one of the best
kept secrets of the insurance industry.

The attack on cancer and its treatment continues at
pace. Setbacks to individuals are still not uncommon,
due to delays in diagnosis and treatment.

Recruitment of doctors from abroad, and many
patients now having their operations performed
abroad, creates some unique challenges for the health
service and if the systems are not well developed to
cover the risks, then increased litigation seems a
likelihood.

Have your say about these issues on the Veale
Wasbrough Clinical Negligence Team website.
(www.vwl.co.uk/clineg.html)

gmcfarlane@vwl.co.uk www.vwl.co.uk

Tel 0117 925 2020 Fax 0117 925 2025

Orchard Court Orchard Lane Bristol BS1 5WS

DX 7831 Bristol
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The firm is regulated by the Law Society in the conduct of
investment business. A list of partners’ names is on display at the

firm’s place of business shown above.

Veale Wasbrough hold a clinical negligence franchise and are
specialist panel solicitors

Trainee recruitment brochure

Getting to Veale Wasbrough

Seminar invitationsJane Stevenson | graphic design
www.janestevensondesign.co.uk 
0117 966 1639


